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Abstract:

ARTIFICIAL INTELLIGENCE BASED EMPLOYEE TRAINING AND DEVELOPMENT SYSTEM AND METHOD A method for the training units are individual systems that include
software and operate on a turnkey-based personal computer in the preferred embodiments. The software is entirely customized on each training unit to deliver instr
utilizing personalized multi-media content, which is one benefit of the invention. A comparison is made between a firm assessment value and a reference evaluation
chosen field on the proportion of employees in the company having skills at or above a given level in the field. Additional advantages that lower the expenses of user
documentation, and management include a standard user interface and a single point of maintenance. The procedure also entails analyzing the image data to pinpoi
more of the many products that the person has chosen to present throughout the checkout process. It may also be used to shed light on the strength of particular tie
of someone's or group's involvement in putting policies into action or making choices, or the relative significance of particular communication routes. FIG.1

Complete Specification

Description:ARTIFICIAL INTELLIGENCE BASED EMPLOYEE TRAINING AND DEVELOPMENT SYSTEM AND METHOD

Technical Field

[0001] The embodiments herein generally relate to a method for an artificial intelligence based employee training and development system and method.
Description of the Related Art

[0002] The technigues and programmed for interactive computer-assisted training and certification that make use of multimedia information to instruct several ti
and collect feedback from them via a computer network. Traditionally, the in-house employee training was planned based on the perceptions or experiences of the
in charge of employee training within the organization, or on the goals of each employee or workplace. The success of a firm depends on its ability to train existing
new and evolving technology as it expands. As a result, modern businesses must endeavor to maintain a reliable and skilled workforce. An examination of static im:
such as a picture of a person's shopping cart at a specific moment, may be used to identify the goods. If there is interest in a part of the organization other than the
reporting structure, conventional representations of organizational structure are limited in their applicability. Beyond management and maid service, other hotel se
could also profit from a more organized approach to service training, coaching, tracking, and delivery.

[0003] Traditionally, businesses and organizations sponsored classroom-style education for their employees as a means of delivering such occupation-specific tra
and certification duties. The computer system in charge of managing the training programmed must be regularly monitored, evaluated, and modified if human resc
departments and corporate management are to keep their workforces up to date. A shop can optimize processes surrounding the POS to facilitate higher customer
throtishniit and nffer a hetter exnerience far the ransiimers hv adantivelv deciding how miich assistance tn deliver tn a nercnn diiring the checkniit trancaction Th
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