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Pads * ALL INDIA COUNCIL FOR TECHNICAL EDUCATION

(MRT GBI T TP Wilaf® W) (A STATUTORY BODY OF THE GOVERNMENT OF INDIA)

F.No 1—65[CD/NEC/98199 ' Date :December 30, 1999
TO | -
The Secretaries !
dealing with Technical Egducation
of all State Govts. and Union Territories L
By . Es
" o |
Sub Recommendatlons of th§~All India Council fox Technical
Education (AICTE) regarding revision of Pay Scales and
‘Service Conditions ' *of Teachers of Technical
Institutions (Diploma).’ '
Sir, ; . , T
You are aware that the All India Counc1l for Technlcal
Education (AICTE) has been estahlished by an Act of Parliament
for proper planning and co-ordinated development regulation and
maintenance of Norms and Standards in the Technical Educatlon
System throughout the country. Consequent upon revision of Pay
Scales based on the recommendations of the Central Vth Pay
Commission, AICTE formulated a revision of Pay Scales and Service
Conditions for Diploma level Technical Institutions in the
country. The recommendations of AICTE were sent to Govt. of India
for approval. The Govt. of India examined these recommendations
and suggested that the revised Pay Scales and Service Conditions
may be circulated to all the State Govt.s and Union Territory
Administrations for information and appropriate action.
Accordingly the recommendations of the AICTE are hereby
communicated to all concerned. : '

These recommendations are applicable to all Diploma Leyel
Technical Institutions falling under the prev1ew of the "All
. India Counc1l for Technical Education.

Youfs faithfully,

e
. ( R.S. Nirjhrf ™

» ‘ Member Secretary (AJQTE)
Copy forwarded for Informathn a%d appropxiate action to the
fnllow1ng

1. All .Directors of Technical E&uéation of the States and Union
Territories.

g M B aRER, FRUFY TR, a’g.‘faaﬁﬂ 10 002
Indira Gandhi Sports Complex, 1. P. Estate, New Delhi-110 002

TY/Phone : 3379010/11/12/13/15/16/17/18, ®ad/Fax : 011 - 3379002
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2. All the Przncxpals of The Technzcal InstlnutlonS‘4D1ploma
under the preview of AICTE.

Fa All the Regional Officers of AICTE at Calcutta,}xumbai, 'x
?Kanpur, Chennai, Chandlgarh, Bhopal and Bangalore. !

s

4. The Deputy’ Secretary Deptt of EducatLon, MHRD, Govt of
India, Shastri Bhawan, ‘New Delhll— 110 001.

-

OZAO

( R.S. Nirxj
Member Secretary (A )
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AICTE N OTIFICATION ON REVISION OF PAY-SCALES AND
ASSOCIATED TERMS AND CONDITIONS OF SERVICE OF

 TEACHERS, LIBRARIANS AND PHYSICAL EDUCATION
PERSONNEL FOR DIPLOMA LEVEL '

v‘- . . :
' TECHNICAL INSTITUTIONS
1.0 PREAMBLE A

K1

_The Government of India, Ministry of Human I{égburcc Development; Department of

. Education has issued orders vide letter No. 37-104/95-TS-]1, "dated October 9, 1998 and of even No.

dated January 14, 1999 implementing a scheme of revisipn of pay scales of teachets of degree level

~ Technical Institutions, following revision of pay scales of Central Government employees on the

rccommcndatlon of Fifth Central Pay Commission. The Govcmment orders require that AICTE notlfy
other terms and conditions of service of such teachers with the approval of Ministry of Human
Resource Development. 2 co

In line with the revised pay-scales of teachers of degree level technical institutions and the
associated service conditions, AICTE has now revised the pay-scales and associated service conditions _
of teachers, librarians and physical education personnel in diploma level technical institutions, with
the concurrence of Ministry of Human Resource’ Devclopmem These revised pay scales and
associated service conditions are given in this notnﬁgatmn_

2.0 COVERAGE L
‘ ' A ’
2.1  Scope: ' ' "
The provisions of this notification apply to tcachers, librarians and physical educatmn
personnel in diploma level technical 1nst;tutxox;s‘, covered upder the AICTE Act. :

-‘2.2 Date of Effect :

The revised pay-scales, Carcer Advancement Scheme and incentives for higher qualification
given in this notification shall be effective from January 1, 1996. All other terms and conditions come

mto for i ct from the date of thj ification,

2.3 State Government Institutions al d Private A:ded Institutions :

Taking into account the local condltlons, a State Government may implement the revised pay-
scales from a date later than January 1, 1996 and/or implement pay-scales other than those given in
tnis notification, but which are not higher than the pay-scales given in Tables (Appendix A -1, 2.
and 3). In'such 6ascs, the details of the modifi¢ation proposed either to the scales of pay or the date.
from which the Scheme is to be implementeg, should be furnished to the All India Councxl for

Techmcal Educanon for its approval,

3
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7 (i) the revised qualifications and expcrlencc WII‘&N: required only for fresh appointees

“to that post and will not be msxsted on for

i

_positions, L

i~,‘

isting incumbents working on those

(ii) for open selection to a higher cadre position ﬂu‘ough advertisement internal candidates
presently working i ina lower position will be exempted from the prescribed higher
qualification and experience to the cxtent that they will be required to possess only

the qualifications and experience prescnbcd by AICTE prior to this pay revision. This

_ relaxation will be available only for a period of 5 years from the date of issue of this
vnotlﬁcatlon Thereafter, internal candidates must also possess the qualifications and
. experience prescribed in this notification.

.

)

Teachers already in service prior to 'Januat_y 1, 1996 and who at the time of their recruitment

possessed only a second class in their degree at Bachelor’s or Master’s level (but met all the
‘qualification requirements prescribed by AICTE at the time of their recruitment) shall be

cxempted from the requirement of First Class for the Degree they had at the time of their

recruxtment '

RECRUITMENT

' Recruxtment to all cadre posts shall be strictly based on merit by open sclectlon through open .

advertisement at national level.

7.0

v

(a)

(b)

(c)

8.0

8.1

(a)

INCENTIVES FOR HIGHER QUALIFICATION

At the time of recruitment as Lecturers,

’
| BN

(ii) . two advance increments will be given to those who hold M.Phil. Degree in Science/
Humanities and to those who hold M.E./M.Tech. degree.

A teacher with M.E./M.Tech., who does not have a Ph.D. degree will be eligible for two
advance increments as and when he/she acquires a Ph.D. degree in his/her service career.

A Lecturer with Ph.D. will be eligible for two advance increments when he/she moves into

™ the grade of Lecturer (Seléction Grade) through Career Advancement Scheme or is appointed

as ‘Head of Department. ; .

CAREER ADVANCEMENT

General :

Career Advancement provides for movement of

(i)  four advance increments will be admissible to those who hold Ph.D. Degrees, and .



(i) - Lecturerto Lecturer (Sénior Scale),
(ii)  Senior Lecturer/Lecturer {Senior Scale) to Lecturer (Selecﬁibn Grade)
(b)  For promotion under Career Advancement Scheme,

(i) ' tha candidatcl"muét have consisiently satisfactory performance appraisal reports.

|
v 4

¢ (il) » Assessment and selection would be made by a selection committee, as required for
normal selcctlon by the rcs‘pcc.twe Institution. '
. '~.£
(iii)  The prcscnbcd teaching/contact hours of a tcacher selectcd/promotcd under the Career
Advanccment Scheme shall remain the same as that of the substantive post hc/she is
ocoupymg '

Y
!

A‘ICTE,. wo_uld in due course, specify the guidelines for the selection process and the -
composition of the Selection Committee for promotion under Career Advancement Scheme. Until the

AICTE scheme is announced, Selection Committces same as prescribed for direct recruitments to
the corresponding posts may be used for such promotions.

8.2 Lccturer (Senior Scalc) : :

A A Lecturer will be eligible for placement as Lecturer (Scmor Scale), lhrough a pmccss of
selection lf he/she has :

(i) completed 6 years of service after regular appointment as a Lecturer, with relaxation
of 2 years for'thosc with Ph.D. and one year for those with M.Phil/M.E./M.Tech.,

(it) - participated in one orientation course/induction training and one refresher ébursg or
industrial training of aggregate duration of 8 weeks, or has undertaken other
appropriate continuing education or training programmes of comparable quality and

duration as may be specified or approved by AICTE. Those with Ph.D. degree would )

"be exempted from these courseé/training requirements.

8.3  Lecturer (Selection Grade) :

A Senior Lecturer/Lecturer (Senior Scale) who has a Master’s degree and 5 years’ experience
as Semor Lecturer or Lecturer (Senior Scale), and has consnstcntly satisfactory performance appraisal
rcports will be eli gible to be placed as Lccturer (Sclccnon Grade), subject to the recommendation of
.the Selectlon Committee..

.‘.‘ Y

9.0 COUNTING OF QUALIFYING SERVI-CE FOR CAREER ADVANCEMENT
q ' ‘ - i
9.1 Counting of Service within the present Institution :

The duration of service in a {emporary capacity/contract appointment/ad-] hoc appointment/
leave vacancy can be counted for promotion to Senior Scale/Selection Grade prov:ded that :

y 3 4
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the mcumbent was appointed on th rccommendauons of a Selectnon Commiftee constituted
in accordance with the prescribed selection procedure as taid down by concerned Board of
Governors/Institution’s regulauons/Dxrectoratc of Techmcal Educatxon/State Govermment/

Central Government; . et s
h

(c) the concemed Lectﬁrer possessed the minimum quahﬁcatlons prcscnbcd by AICTE for
appomtment as Lr.cturcrs, : _ :
(d) the mcumbcnt was selected to the rcgular post in contmuatxon of service in a temporary
capac:ty/contract appointment/ad hoc appomtment/lcave vacancy without any break.
s ¥
oo

I T

9.2 Counting of Service Outside (hc Institution :

Previous continuous services, as a Lccturcr or equivalent in college, national laboratory, or
othe: scientific organisations such as CSIR.. ICAR DRDO etc., or in any Pubhc Sector Industrial
Undcrtaking, may be counted for placement of Lecturers in Senior Scale/Select;on Grade provided

_ that : - ' ‘ ' '

'
. -

(a) the posts were in ali equivalent gradc‘/scale of pay as the pqst ofa Lecturcr; '

(b) the quallﬁcauons for the posts were not lower than the quahﬂcauons prcscnbcd by AICTE |

for the post of Lecturer;
. -~
(c) the posts were filled in accordance with the prescribed selecuon procedurcs as lmd down by
the Board of Governors/Institution’s rcgulatxons/Dlrectoratc of Technical Education/State

Gow-.mment/Central Govemment

(d) ad hoc servicé/Service in contract appointment/leave vacancy was of a continuous duration
of not less than one year and further.ﬁrovided that 5

T
t

i) . " the mcumbent was appointed on the recommcndatlon ofa duly constituted Selection
Committce; and

(i1) the incumbent was selccted to the regular postin contmuatnon of the ad hoc/contract/
temporary appomtment x ;

(e) the concerned Lecturer has possessed all the minimum quahﬁcntmns prescribed by AICTE
for appomtment as Lecturers. :

10.0 TEACHING DAYS

Every institution will have at least 180 full teaching Bays per year (or 90 full teaching days '
per sema=ster). “Teaching days” here shall mean actual class rooin/laboratory contact teaching days
and sha'l not include days ofe\zammatlons/tours/sports ctc
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An open, transparent and objective Performance Appraisal System comprising self-appraisal,
«fiypeer evaluation and student evaluauon shall be smplemented AICTE would evolve guidelines for
77/ this purpose,

l'" 0 EFFECTIVE DATE FITMENT FORMULA AND ALLOWANCES

lf.l El'l'ectlve Date .

The revised scales of pay as contamed in Tables (Appcndlx A 1,2and 3 )are effectlw ﬁom
January }, l996 sdd sl '
. P ;{'_!
15.2 Fitment Formula : - L _f

Pay with effect form January 01, 1996 in the revised scale of pay will be fixed after giving
the benefit of one increment for every three increments earned in the pre-revnsed scales as stipulated
in Rule 7 of Central Civil Services (Revised Pay) Rules, 1997, and goveined by other relevant

provisions of Central Civil Services (Revised Pay) Rules , 1997 as applicable.

15.3 /'Arrear_s s b sonst oy g .
The payment of arrears will be made in one instalment. :

154 Allowances: R

(i) Central Go‘vernmcnt/State Government/Governmenl-Aided Institutions

Central Govemment/State Governmcnt/Govemment-Anded ln'stntuuons shall provide Dearness
Allowance, City Compensatory Allowance, House Rent Allowance, Spec:al Compensatory Allowance, -
Tr:ining Allowance, Transport Allowance, Educatxon Assistance and other Allowances to technical
tezchers at rates applicable to Central/State Government employees.

(ii) Self-Fmancmg Institutions

Self-Financing Institutions shall provide Dcamess Allowancé and other Allowances, Medical
Fasilities/Group Health Insurance, Leave Encashment Facilities, Pension and other Retirement
beuefits (GPF-cum- Gratuity Scheme or CPF-cum-Gratuity Scheme) and Group Insurance at rates
no‘ lower than those available to teachers (or corresponding employees) in the respective State
Governmuent Service.

15.5 Pay Fixation of Lecturers (Selection Grade) :

The fixation of pay of Lecturers (Selection Grade), under the Career Advancement Scheme,
and of Heads of Departments in the pre-revised scale of Rs. 3700-125-4900-150-5700 who were
- selucted strictly in accordance with rules and regulatlons framed by AICTE and who were in position
as Lecturers (Selectnon Grade) or as Head bf Department as on 01-01-1996, will be made in a manner
that they get their pay fixed at the minimum of Rs. 14940/- in the revised sca!e of
Rs. 12000-420-18300 as and when they complete five ycars in the grade -



16.0° 6THER,TERMS AND CONDITIONS OF SERVICE OF TEACHF § % =

16.1 General - - SR =

() . ‘Theimplementation of the OVIRRT scalos will e subject L of all the conditio,
. * mentioned in the scheme.including revised quatifications and recruitment procedures as well
as of the pther terms and conditions issued by the AICTE in this behalf ,

(b) The Statg Govemments/lnst:tunons are required to amend their Statutes. Memorandum of
'Assoclauon Rules/Schemes, chulat:ons, Bye-Laws. as the case may bc. in linc with the
Schcm:; forthwith. . . : »

-(c)A Anomahes, if any, in the 1mplementauon of The scheme may be brought to the notice of

Directorate of Technical Education of respectlvp State Govemmems for clarification. .

3

A Standmg Committee will be constituted by Dlrectorate of Teqhmcal Education of respective
State Govcmmcnts for dealing with anomalies which may arise from time to time during
1mplementatxon of the Schcme of Revision of Pay Scales '

(d) The State Govcmmcnts. after takmg local conditions into consxderanon, may also decide i in
their discretion, to introduce scales of pay different from those mentioned in the Scheme, and
_may give effect to the revised scales of pay from January 1, 1996 or a later date. In such
cases, the details of the modification propased ¢ither to the scales of pay or the date from
wh:ch the scheme is to be 1mplcmented should be furmshed to the AICTE

16.2 Rclmhurscment of Cost of Books :

Teachers may be reimbursed 75% of the cost of relevant books and joumals. limited to a
maximum reimbursement of Rs. 3,000 per annum, .« '

P

I
1

t.\" .
16.3 Relmbursement of Professional Soclcty Membership Fee $

Teachers may be reimbursed 85% of the annual membership fec of one Nauonal/lntematxonal :
Professmnal Society. :

., "
o,

16.4 Rcimbdrsement ol'.ct')s"t\o't‘a Personal Computer :

- Teachers may be entitled for the reimbursement of 75% of cost-of a Personal Computer.

16,5 Reimbursement of TA/DA/Registration Fee for Conferences for presenting
Technical Papers : - o e
whicrs may be reimbursed the expens  incurred for Registration Fee and TA/DA for

_ presenting technical papers atone Nat:onnl Conference ev ‘ery year and one International Conference

every 3 years, . : g

16.6 Pensnon and othcr retlremcnt bcncﬁts : | '
L -t

Teachers may be. given pension and other rctu'ement beneﬁts at rates apphcablc to Central/
State Government employees.



6¢ }‘Medncal F acllmcs. Group Imunnce, Leaves and LTC -

Medical Facilities/Group Health Insirance, Group lnsunncc Scheme, all types of leave, leave

£
_encashment facilities and LTC may be givcn on the pattem applxcable to CentrallSutc Government

employees A

»

168 TA/DA:Rules :¢

TA/DA rules in accordance to Central/State Govcmment norms may be adopted.

*

ot |
-

16.9 Consultancy e ‘
lllallowed for sharing of i income from
f

i

The guidelines given at (Appendxx D) may be
Consultancy.

16.10 Opportumtnes for Higher Studies :

In the interest of improving the quahty of faculty itis rccommcndcd that at any time upto -

15% of the sanctioned faculty strength may bc allowed study leave for scquiring Master's or Ph.D.
degree, and for industrial training.. -

1

15.11 Speclial Beneﬁts for Women :

Option for part-time employment, provision l'or career mlerrupnon, preferential

~ accommodation and prov:snon of Day-care Centres in the institutions may. be prov:dcd if possible.

Apart from:the above, all other special benefits extended to women employees in the
Government as recommended by the Fifth Central Pay. Commission may be exlended to women
teachers in techmcal institutions, :

ot
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51 No. Category  Existing Pay-Sc’alés (Rs.) Prupvosed'Pay-Sca\
# L ¥ Lecturer 2200-75-2800-100-4000 8000-275-13500
2.~ Senior Lecturer 3000-100-3500-125-5000 . 10000-325-15200
3. Head of Deptt. 3700-125-4950-150-5700  * 12000-420-18300
4. Principal  4500-150-5700-200-6300 ‘  16400-450-20000

! !
TABLE A-2

SCALES OF PAY FOR TEACHING POSITIONS UNDER CAREER ADVANCEME
SCHEME FOR DIPLOMA LEVEL TECHNICAL !NSTITUTIONS

SI. No. Category Existing Pay-Scales (Rs.) . Proposed Pay-Scale:
k. -Lecturer - 3000-100-3500-125-5000 ' 10000-325-15200
C - - y (Senior Scale)
2. Lecturer ° 3700-125-4950- 1 50{5700 - 12000-420-18300
' g : e . (Selection Grade)

The revised scales of pay for Librarians and Physical Education Peréo’nnel.'arp g'iven in Table

J , i TABLE A-3 :
SCALES OF PAY FOR LIBRARIANS AND PHYSICAL EDUCATION INSTRUCTORS
F OR DIPLOMA LEVEL TECHNICAL INSTITUTIONS
SI. No. Category Proposed Pay-Scales (Rs.)
b Librarian/ Lecturer : 8000-275-13500

Physical Education
Instructors (P.E.I.)

2. Librarian (Senior Scale)/ 10000-325-15200 -
Lecturer (Senior Scale)/ :
- Physical Education Instructor
’(Scnior Scale)

3. Librarian (Selection Grade)/ 12000-420-18300
Lecturer (Selection Grade)/ '
"Physical Education Instructor
"(Selection Grade) - -

10
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— - . _ APPENDIX-B

QUALIFICATIONS & EXPERIENCE
FOR THE TEACHING POSTS IN
DIPLOMA LEVEL TECHNICAL INSTITUTIONS
. (ENGINEERING/TECHNOLOGY PROGRAMMES)

&

S. No. Cadre ) Qualiﬁé_ii'tions * Experience
- ) ']'V ' v =
1. -, Lecturer First Cfass Baghelor's dégree in No requirement
‘ appropriate branch of Engmeenng/ o
Technology ‘ : !
. OR

First Class Master's degree in
appropriate branch for teaching
posts in Humanities & Sciences.

4

2 ' Senior Lecturer First Class Bachelor's degree in. 5 Years experience in
appropriate branch ofEngmcerlng/ teaching / industry /
Technology Y research at the level of

Lecturer or equivalent.
OR ; q

First Cj2s Master's Degree in

approgitipte ‘branch of Humanities
&'Si;ipnces
&
3. Head of Department Master's Degree in appropriate 5 Years experience. in
' branch of Engineering/Technology teaching / industry /
with First Class at Master's or research at the level of
Bachelor's Level. ' - Lecturer or equivalent.

OR

- Ph. D. with First Class Master's
Degree in appropriate branch of
- Humani(ies & Sciences.

NOTE: €andidaies from industry/
profession with a Bachelor's Degree
in  appr ,riaté; branch of
Engineering/Technology (Master's
Degree in the/ 'case of Humanities
& Sc1cncc4) and with recognised
profess:onal( work equivalent to

1 f‘
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Master’s dcgrce in the case of

Bngmccﬁnyl‘echnology & Ph.D.

degreegdh the case of Humanities &

Sciente as the case may be, & 5 °

years experience will also be

eligible, for the post of Head of
‘Depnnmcnt ' P

Qualiﬁca;ioﬁ and Experience -

Master's degree in appropriate - -

branch of Engineering/Technology
with First Class at -Master's or

- Bachelor's'Level.

Ph.D. in appropriate branch of

Engineering / Technology'f

Technician Educmlon

Note : Candidaies from industry

- with

First Class Bachelor's degree in
appropriate branch of Engineering/
Technology, & with industrial

experience which is equivalent to

Master's degree, with total 15 years
of experience of which at least 5
years would be at a level
comparable with Head of
Department, will also be eligible.

15 years experience i
teaching out of which a
least 5 years shall be at th
level' of ~Head o
Department or equivalent.

10 years experience i

teaching out of which a
 least 3 years shall be at the

level “of Head ot
Department or equivalent.



JOB RESPONSIBILITIES OF TEACHERS
(D:iploma Level Technjcal Institutions)

i
{ ACADEMIC

\
"RES & CONSULTANCY  ADMINISTRATION  EXTENSION
(1) ) (2) : (3) - 4)

Teaching Diploma &°
Post-diploma courses
including lectures,

laboratory & (utorials

Students Assessment &
Evaluation including
Examination work of the
+ State Board of Technical
Education. . "o

Planning & imple-
mentation of instruction
in laboratory

Developing Resource
Material & Curricula

Design & developing of
:aboratory instructions

Carticipation in the
“o-curricular & Extra- -
_urricular activities

 wdent guidance &

-unselling & helping their

- iaracter development

. .novation. in technician
. tucation & evaluation

oviding leadership in
iching Diploma & Post

aduate Diploma courses.

moting & Coordinating

+ " atinuing Education
* tivities

-f development through

 --gradation of knowledge

© skills,

"R &~D work on industrial

problems & projects

Publication of technical
papers

Promotion of industry
institution collaboration &

" industry oriented R & D.

Organising & coordinating
consultancy services

Providing testing/repair

" Services

© Assisting in

Institutign/Department
Administration.

planning & its implementation..

- Organising R & D work in

_ industrial problems &

. projects

Academic & Administrative
management of institution

Preparation of project
proposals for funding

v‘ N
Development, administration
& management of
institutionat .facilities.

_Providing academic &
administrative leadership

.Monitoring & evaluation of
academic aclivities in
the institution. '

Participation in policy

& system plianning at
State, Regional & National
level for development of
technical education

Assisting in resource

mobilisation for the institution.

Maintaining Accountability,

- Developing, updating &

maintaining M | S.

To Conduct performance
appraisal -

*

Assisting in extension
services to the industry

;
Contributing to
community activities.

Public rclations &

interaction with com-

munily

Providing non formal/
distance mode of
education for benefit of
community.

Promotion of enrepre
neurship & job
creation

Dissemination of |
knowledge

Technical support to
socially relevant
projects

1 any other refevant work ‘assigned by the Head of the institution.
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2)

3

4)

_ mclude either

Instituuons should actively encoumgc and support the faculty in takmg up consultancy (and
tcstmg) work Teachers should actively liaise with industry to attract projects, particularly
(hose whnch have clements of industrial problem solving, student involvement and educative
value " ey

There would not be any limit on the quantum of consultancy work a teacher can take up or
the remuncration he can carn, so long as this is done with the concurrence of the Competent
Authority an¢ without prejudice to the other duties and responsibilities of the teacher orto
the interest of the institution and the students. While working out the fees/charges for carrying
out the consultancy project, suitable methods of estimation should be used. These would

v

- a) Fixing a percentage of the total cost of the pro;ect as in the case ofArchucctural

projects, Structural Engmecrmg design projects, etc. or
l
b) Estimates worked out on the basis of rcqmred ‘man-hour i mput at different levels and
expenditure to be incurred on purchase of materials, use of outside labour, use of
outside consultants, computer charges, etc.

¢

Suitable charges for Svcrhcads up to 15% should be added to the cost estimated as above, to

cover indircct costs such as use of electricity, bunldmg spacc. stationery, etc. This amount -
should go to the revenue accoum of thc institution.

‘Therc arc two major typcs ,41‘ consuitancy ass:gnments gcnerally undertaken by faculty.

Type-I involves participafion of a teacher or group of teachers who use institutional
infrastructural {acilitics such as workshop. laboratories, computers, etc. for the work. Type-
Il involves pdmcxpauon of teachcr(s) without using any institutional infrastructure. In both
cases, there genrerally is some direct expenditure involved consisting of purchase of material.
usc of outside labour/expertise, ctc.

A suggested pattern for the simring of the net revenue (after meeting all expenses and remitting

“the 15% overhead to the revenue account of the msutuuon) from consultancy work is as given

below:

Consultancy. Pro;cct of 'I.’a(pr -I.':

a) 50% to the De\elopmcnt Fung of the Institution -

b) 50% to be shared by the team involved with the work including supporting g;'gxﬁ

14
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&, 30% to the Deve lopment Fund of the Institution

b) 70% to be shared by the tcamfinv'olvcd with the work

The Development Fund share should be placed at the disposal of the Head of the Institution
for use towards the development.of the institution and its facnhtncs subject to normal
procedures. . A

The disbursement of ail the remuneration should be the responsibility of the Head of the
Institution. To facilitate this, the requirement in some Government Institutes to have the
revenue deposited in :he treasury firsi should be done away with. Such a requirement should

be only with respect to the 15% share going to the revenue account.
b p going

15



