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Government of India
Mindistry of Human Resource;Dwvelopment
(Department of Education)

L R

Shastri Bhavan, New Delhi-110001,
, dated the 28th February, 1989,
To o , : '
Secretaries dealing. with Technical
Fdugation of all the States,/Union
Territorics, ‘ : -

Subject:  Revision of pay scales of teadharsbvlibrari&ns and
o ‘ Phygical education instructors in engineering
colleges and other degree level technical Institu-
- tdong including Architectural, Town Planning,
- Manggement, Pharmacy, and Applied Arts and Crafts
"Institutions. L e
, ;

: I ani directed to state that the coordination and
determination lof standards in higher and tzchnical education
Ag in the cese of universities and colleges, revision. of
scales of pay 'of teachers of technical institutions is ‘consie.
dered. as one of the ways by the Central CGovernment to discharge ,
its, responsibility, The pay scales of teachers of technical
education institutions were last revised with effect from '
1.1,19%3 when %he-University Grants Commission (UGe) pay scales
were; adopted for teschers of engineering colleges and other ’
comparable institutiors of technical education,

JAs—s constitutional responsibility of the Central Government.

24 ‘Following the appointment of the Fourth Central Pay
Commission for Central Government employees and keeping in view
the need to atfract and retain tha rest talent in the country
as . tgachers infinstitutionS’of’technibal education, ‘a National
Expert Committee was SGt ‘Up under the Chairmanship of Prof. RN,
Dogra' to make . recommendations in respect of revisidn of salary
structure,. qualifications and conditions of sexvice of teachers
mf*ﬁ@ahni@él'ihstitution$.' The .report of the Dogra Committee
wasg plaaed-befbre the All India Council fog Technical Education
(AICTE) at its mecting held on 8.1.1985. Lo

3. . The Government of India have carefully examined the
recommendations contained in the Expert Committee's report and
ﬁhmag made by +he AICTE, and have decided to_implement the

‘Schenie of révision f. o ¢ ach o

colleges and tecwa:

: AyCa | titutions, including Librarians and
Physical BdugatAoh TEnst
of "the schene >

UG SLIMCRRES w.e f. January 1, 1986, A copy
» R the relisNon of .pay scales 15 attached
(Appendis) . ALY &0 1N
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11. In order to encourage research, in continustion
of poste—graduate Studies, candidates who, at the time of
their recruftment as Lecturcrs possess Master's and
Doctoral,.degrees in engineering/technology shall be
granted 2 and. 4 advance increments respectively and
candidates who possess M.phil anc Ph.D degrees in Scicnces
and Humanities shall be granted 1 and 3. advance increments
respectivély in the scale of Rs.2200-4000 alongwith the
benefit 6 corresponding yeans. of service for the purpose
of promotion.! The existing” Lecturers who do not possess
,ﬁhééé‘Quéliﬁ;Fations¢ or who.might be recruited in future

4

without;ﬁbeagjqualificationa, will be eligible for a
simllar Bénefit in service for the purpose of promotion
as and when ﬁfay acquire thest qualificdtions, but they
will not be eligible for advance increments. Exdsting
Lecturers wholijpossess these qualifications will ‘also be
eligible for the benefit in service for the purpqgse of
promotion, : (

CAREER ADVANCEMENT

Dy

12, | Every Lecturer will be placed in & senior scale
Of Rs. 3000-5000 1if he has o ' e

- 7 completed g years of sérvice'aftéf'régular
. appointment with relaxation in service as
provided in para 11 above;

- barticipated in two refresher courses or summer
’ institutes each of approximately four weeks
' + duration or in other comparable continuing
Leducation programmes approved by the All India
.Council for Technicdl Educdtion; and
$ s

- consistently satlsfisctory performance appraisal
' reports. S . B

Allll@mﬁUrmr% in the existing scale of ks, 700-1600 who
have completed 8 years of sefvice on 1.1.1986, wiil be
placed through: a process of screening/selection in the
scale of Rs.3000=5000/~1 - The benefit of service provided
in para 11 will be available for the initial placement
also. - _—
3. ' Evéry Lecturer in the Senior Scale will be placed
in a Selection Grado of Rs, 3700~5000 on completion of 8
years service in the Senior Scale with relaxation in
Service. as prowided inm para 11 above. Placement in the
Selectio 'féﬁquég. be through e process of Selection by

SC AN | i Set up by the appointing authoritiocs. s
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Only those who have attended two refresher courses
SUmmer institutes or in other comparable céntinuing
education bProgrammcs approved by the ArcTr after
Placement in the Senior Scale, and whose performance
has been assessed as consisteritly good, will be eligiby
for placement (in the Selection Grade,

14, Lecturers in the existing Selection Grade of
Rs. 1200~1900 in engineering colleges and other institutio
will be placed at the appropriate stage 4in the revised
Selection Grade of Rs. 3700~5000 in accordance with the pa
fixation formula under this gcheme, Existing lecturers,
'wWho have completed or will complete, a total period of
Sixteen vears of service on 1,1.198§ or thereafter will b
eligible for bPlacement in the Selection Grade, They will
. also be entitled to the relaxation in the years of S
“Service as. provided in para 11 above,

15, For the PUrpose of placement of Lecturers in
the Senior Scale anqa Selection Grade, the corresponding
‘number of posgts held by them wil] be upgraded. The

placement shall be through a process of Screening/selectio
le ., The - scheme of revised pay scales of Librarians
‘and Director&/&nstructors of Physical Education shall be
in accordance with the rulgs and regulations applicable

to those Of Universities ang Colleges. Theso are
described in Annexure-vy, o .

'

OTHER TERMS AND CONDITIONS _OF SERVICE
) “ ) i : 159 '

17, Other terms ang conditions ares

- All Bypes of leave, leave concessions and TA/Da

will "be according to Central/Btate Government
“rules gpplicable to teachers as the case may be,

jourgals upto a limit of ps, 1,000/~ per annum
(11) "membership feos of one international .
Profipssional boﬁy/socie&y to the extent of
75% of the actuals, ang (111) expenses for

Reimbursement of Medical expenses will be
U, Provided for teachers and their families as
NS E R Comb oo /e S ey -
< ;\;i’gd. Central, btatedn@oxi?rrp,gpﬁ@p;‘: rules,
5. ,52 “ . .
A

o et




FLEXIBLE STLFF STRUCTURE

18, Flexible staff structure will be admissible wherein
the number of positions at various levels may be decided
by the institutions themselves with the approval of their
‘respective competent authorities to meet their specific
requirements:, PpProvision for the purpose should be mude
“within the cverall sanctioned strength, but without.
deviating from the normal bPrinciple of selection lon the
tbasis of merit. Specific guidelines in this behalf shall
be evolved by the All India Council for Technical Education.

- BERFORMANCE APPRAISAL

19, In order to promote the efficiency and
effectivennrs of the system and also to help individual
teachers to grow, develop and advance on the basis of
merit, it is proposed to devise and implement an
effective performance appraisal System for institutions
-as well as teachers. mThe AICTE will work out the necessary
brocedures and norms for the putpose. Until the new
performance appraisal system becomes operative, the
existing mechanism for assessment of the performance of
teachers will he followed for the purpose of making
promotions, viiirever required,

JOB RESPONSIBILITIES

.20, The duties ang reésponsibilities of teachers at
various levels arce given in.Annexureuiva : :

i

- SUPERANNUATION AND RE-EMPLOYMENT L
S21, The age of @uperamnuatimn of all téﬁehérs in
technical institutions shall be 60 years with a provision
for re-employment upto 65 years in deserving cases. '

DEARNESS ALLOWANCE ANDIOTHERVBENEFITS,

22. The revised scale of pay on 1.1.,1986 is inclusive
of the dearness pay and dearness allowance admissible on

that date. Any dearncss allowance that might become due
after that date will have to be sanctioned by the authorities
which are meeting. the maintenance expenditure of the

s
qaaulkJeauq
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23, Teachers in the Central Institutes financed
by the Central Government are sanctioned dearness
allowance at the rate applicable to Central Government
employees drawilng corresponding pay. They are also
sanctioned other benefits l'ke House Rent Allowance, -
Housing Bullding Advance, Medical facilities, Pension .
and other retirement beneFlts leave travel concessions,
group insurance, etc. on the puttern of similar benefits
avallabla to corresponding categories of central,
government gmployvees., The state governments may: consider«
providing cmmparable benefits in the light of the

. statement made in the National Policy on Education-1986,

ANOMALIES

24. Anomalies, if any, in the implementation of

the scheme may be brought to the notice of the Department
0f Education in the Ministry of Human Resource Development
for clarification, . ‘ ‘ '

i

Enclosureg; Annoexures I to v

-
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Scales of Pay of Té
comparuble Institut

achers in Enginceri
ions of degree level,

72) =
NG '\Mw///

ANNEXURE-T

ney Cblloges and other

<+ i

ﬁgf Deaignatién Exiséﬁng Scales Revised Scales
: ! of pay of pay
1, Lecturers Rs.700-1600 R4 2200-75-2800~100
: <4000
2. .Lecturcrs Not existing Rs. EOOO 100-3500~
(Senior Scale) 125 SOOO
3. Lecturers Not existing. m.3700»125~4950~
I (Selection Grade) B ~150.5700 -
4, Assistant professor Rs. 12001900 R$43700-125-4950-
‘ - =150~58700
5. Professor Rs. 1500-2500 R4 45001505700
K _~200w7300 :
6. Principal R. 22502750 m 5300 2007300
' (Bngineering '
leleges,TTTIs/ ;
Degree level . ?
Technical Institutions) , f
7. Director (Irms, Rse 2500-3000 RS 73007600

NITIE, etc )

, The aadre of Associate
‘-this cadre exists at praesent,
scale of Rs.4500

~150-5700~200

Professor in Institutions, whera
will be continued in the revisead

uGBOO.
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the College concerned has made necessary che’
in their statutes, ordinances, rules, regul
@tc. to incorporate the provisions of this o

ay of teachers/Librarian and Physical Instru
¢ may be fixed in the revised scales of pay
manners - : N A

An amount representing 20% of basic pay in t
existing scale shall be added to the "existi
emoluments', ‘

After the existing emoluments have been so
increased, the pay shall be fixed in the rev
scale at the stage next above the amount thyl
computed: Provided that: ‘ €

a) if the minimum of revised scale is more
the amount so, arrived at, the!pay shall
fixed at the 'minimum of the r&vi&@d scal

i j :
b)  4f the amount so arrived at ik moke than -
- maximum of %¥he revised scale,! the pay sh

"' be fixed at"the maximum of that scale,

1

Explanation

1)

b}  dearness pay, aad
pay,

The “existing emolumentsh on 1,1,1986 shall

]

a) basic pay;

i
ad-hoc dearncss allowance, if any:

.

¢) interim relief, if any;

For the purpose of adding 20% to the existin
emoluments; . ’

a) the basic pay shall be the pay on 1,1,19¢

the 1973 uGc Les f, mAd

(v
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L) when o Portion of the total nmolum:nts has been
merged with the 1973 UGC scales pricr to 1.,1.1986,
the basic pay may be reckoned notionally in the
1973 UGT scales for the purpose of fixation of
Tayr o and )

ol - GO sciales have not been implemen-

Lrsic pay, provided that the
& hauv Coes not.exceed the
el at Lasic pav if 1973 uGe
TN . ;
ﬁ;g&; Fildacaror oF pav uvader mlmuse (11), the
Liwan drawiag pay at more than five
Jtages in an xjsflnq scale gots bunched,
Lol goets fixud in the revised scale at
T R L S SRy o raBe0 scale of such
. ; Do Eote Tootivavang pay beyond the fFirst
Filve ¢rosonucswro Lagrs an the «xisting scale shall
Lo s o he chie slets wher sueh bunching
Ly the grant of dnerement (8) in the
the f£ollowing manm&r, namelygm

{a) fior me, hees drawing g pay from tHe 6th upto the
OV Lt vhe vidsting scal ~ by cne

Ly NI . . ¢

(L) wor v oacers drawinyg way from the 11ith upto the
VOV twrye in the me&ﬁ“nﬁ scale, 1if there is

; cornn b Davend the Joth stera . by th
B L R I .

R T Arawin: pmy fxom Lhu l6th upto ZOth
Sl oy Lk ztis:Lna wbdlu, if thore is
DT Deyond i 1Sth s tage - by three
i RS

.

S LI ihe pay as above, the pay of a te acher
gets ficed at o w-

o tags ln the rcviscﬂ scale which is higher
than 4he ;
teacher who %vb d,

stage in Lﬂo revised scale at viiich the pay of a
“awdrg ﬂay at. the next higher stage or stages
in the sans Istiag £20le is 2ixod, the pay of the latter
ghall ale. s
short of 4l o

*':E bv S" o uz 4 A0 LIy gt ;..‘}-a
4, e
du

Armerd up only b oy exbenh by which it falls

e anlrm:mcr_

nuent of o keaciie- whcs& pay has been
s

SRR SCR.2 AN nounsdance with Rule II shall

the date Fe yould have drawn his increment,
comtinqu vLothe oxisting scales

Al L uses whers {he »iy of a teacher is

AinotLoviw ol e ote urdbr Rule II, the next

LA

aranted on *ho smpletion OE quali-
RS S ‘rom the date of stEQPan up
rided furthor that
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ANNEXURE-IIT

Qualifications and experience for the teaching posts

§i.No. C adre —~Fialification &nd experience
1, 2 . 3. ,
1, Lecturer 1) Ist Class Bachelors Degree in
appropriaté branch of Engineer
Technology.
OR
Tst Class Master's Degree in
appropriate branch of study in
case of teaching posts in
Humanities and Sciences,
2.  hssistant i) | First Class Maﬂtér's'Degree in
Professor ' appropriate branch of Engineering/
' Technology.
OR

Ph.D in appropriate branch with
* , Ist Class in Master's Degree in
; : case of teaching posts in Humanitig
' and Sciences, '

11) 5 years experience in Teaching/
Industry/Research at the appropriat
level. - .

Notes: Candidates from Industry/Professic
with recognised professional work
equivalent to Master's Degree in tt
case of Engg./Tech., and Ph.D in the’
case of Humanities and Sciences as
the case may be would also be
eligible. ?

Desirable

Ph.D. degree in engineering/

technology ‘ ‘
: OR

Post~cdoctbral work in case of

teaching posts in Humanities/

Sciences,
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WPIOCd‘Nlth the 1272 UGC scales prior to 1.1.198¢,
the basic pay may be reckoned notionzlly in the
1973 UGC scales for the purpose &f fixation of

pey; and

c) where the 1973 UGC scales have not been implemen-
ted, the actual basic pay, provided that the
basic pay in this case does not exceed the notien-

ally arrlved at basic pay if 1973 UGC scales had:
been given.

Where in the fixd
pay cf a teacher. .d
secutive stages
that is té say,s
the same stage, the:
- of thz teachers wh

“under clause (ii), thRe
dmt moré than five con-
g scale gets bunched,
the -revised scale at
He revlsed scale  of such
ok rawing pay beyond the first
five consecutive staqg n the existirig scale shall
be stepped up to the shage where such bunching occurs
as under, by the grant «f incrementfs) in the revised
scale in the féllewing manner, namely:

r teachers drawing pay from the 6th uptn the
stage in the wxicfing scale - by'oné increment;

(b) for taz hnrs drawing pay from the 11th upto the
15th stage in the éXlutlhg scale, 1f there is bunching
beynnd thia 10th stage By two 1m<rwments"” .
(¢) for teachers dr#wmng pay from the 16th upto 20th
stagz in the existing.gcale, if there is bunching !
beyond the 15th ut50< EEpyY three 1ncreméhts. X

I}

e,.the pay ef a teacher,

:scaié~wh=ch is higher |
siech the .pay of a

higher stage er stages’

pay: 5f the latter

ant by which it falls

If by steppmnn\up of the
gets fixed 2t a stage i

than the stage in the =z
teacher who was drawing g
in the same existingsc¢
shall also be stepped up:
shart of that of the fmrmé

3. - The next 1mcrem@nt cf ER .ﬁacher whese pay has been /
fixed in the revised scale in accordance with Rulé II shall

be granted.on the date he would have drawn his 1ncrement

had he comtlnued in the existing scale: '

Pravided that in cases where the pay of a teacher is
stepped up in terms of the HNote under Rule II, the next
increment shall be .granted on-the completion of qualify-
ing service of 12 months from the date of stepping up

é¢f the pay in the revised scale, Provided further that

Sialll qaeuv/""
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3. Professor Qualifications b§ f
1) | Ph.D. with Ist Class degree at
Bachelor's or Master's:level in
Engineering/Technology.
OR i
Ph.D. degree with Ist Class M.Sc, §
in eppropriate branch for tegching :
Posts in Humanities and Sciences, 3
ii) 10 years experience in’ teaching/ §
industry/rescarch out of which
5 years must pe atgthéélavel-af‘
Asstt. Professor or eqyivalentg
Note: Candidates f£rom Ihdus%ry/@rofessic ;
with recognised profesgional work |
of high standard recognised at ;
Nétional/lnternaticnal,Level f
. ‘ équivalent to Doctorate would also
: : be eligible. ! i
Principal/ Qualifications : ;
» Director ' . . , 4 ;
L : : ‘ Principal f
Essential - : : ‘ fé%
Same &g that of Professor. g

Desirabla

Administrative Experience in a
responsible position,

Directér u _
An eminEnt Educatioﬁisﬁ/Seientisﬁ/
Technologist, . j

o ‘ ' | ] »
Librarians and Physical Bducation Instructors idn Universities/
Lolleges ? S ‘ o

0 ’ ¥ EEn ‘ S ‘
1. Librarians Ag recommended by the UGC,
e Directors of A8 _reeemmended by the uac,
Physical /§§Q_%PQ¥\
N Education/ e L SN
-~Bhiysical

InsttUctor;
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in the case of persons who had been drawing maximum of
the existing scale for morc than a year as oD 1.1.1986,

the next ilncrement in
on 1.1.1986.

4.
the.pay of teachers should be fixed under Rule I are given

"pelow:~

llluutration 1

the revised scale shall be allowed

A few illustrations . indicating the manner in which

f:

1.

2.

3'

4.

56

6
‘ . 7;

Exigting scale of pay — P5,700=40~1100= 50»160o/w ;
proposed scale of pay - B 2200 ~75= 2800-EB=100-4000/- i
BExisting basic pay - m6709/— B .

DA/ADA on 1.1.1986 - P3.1053/-

TWO instalmenté'wf - R$.140/~

interim relief

Existing cmoluments - Rs. 1893/~
. AAd 20% of basic pay - R3.140/-

Pay tm be fmxed in reviscd scalc - R8s2200/~-

x1lustration~

i

1.

A\:'zu‘

3,
4.
5.

6.

T

Existing scale of pay 3;L m*%QO~1600/~
proposed scale of pay  u- s, 22004000/

Existing basic pay - Rs.980/~-

' . pp/ADA on 1,1.1986 o - R$.1428/-
Two instalments of — Rs.168/~
interim relief ' :
Bxisting emolurnents u'§.2576/»
Add 20% af basic pay - Rss 188/~

- Pay to be £ixed in the revised Scale & m32800/~; 
xlluatraticn -3

3
24

o w -

E DP/AbA on 1.1,1986

Dxisting scalé of pay ‘~'w.1200;1900/~
Proposed scale of pay ‘weMwE700~125~4790w150m5300/~
Existing basic pay ‘- Rs.1480/-

|- Rs,1450/-

§

TWOo instalments of - R$s218/~
terim relief
sting emoluments ~Rs. 3148/~
20% of basic pay e RS0 296/
Jjoe fixed in the revised scale =_Rss 3700 .
**{ %E L
ﬁ%\kg‘;g}ﬁ& / ‘ ’;5_503»/;-:7







